TORS FOR THE POST OF DEPUTY DIRECTOR I.T INFRASTRUCTURE
(MP-III SCALE) (ONE POST)

	Deputy Director I.T Infrastructure (MP-III Scale) (One post)



	1.  
	Eligibility
Criteria
(Education
Qualification
& Experience):
	Ph.D in relevant subject(s) i.e. Computer Science or Computer engineering/Software engineering/Data sciences  or information Technology or relevant degree with 03 years of professional  experience in the relevant IT field.
OR
Masters in the relevant subject(s) i.e., Compute Science or Compute engineering/Software engineering/Data science or information Technology or MBA CIST/IT/MIS/relevant degree with 05 years of professional experience in the relevant IT field.

	2. 
	Age Limit:
	Maximum = 62 years

	      3. 
	Skills &
Knowledge:
	·  Should also have experience in network monitoring and metrics
·  Knowledge of cloud architecture and implementation features (OS, multi-tenancy, virtualization, orchestration, elastic scalability, operational resiliency)
· Working knowledge of Routes, switches and firewalls 
· Should also have experience with system integration and change management
· Demonstrated ability of establishing and maintaining metrics-based process improvement
· Strong interpersonal Skills and ability to work in a fast-paced environment

	4. 
	Job Description:
	· Lead delivery of Cloud & on-prem infrastructure  strategies aligned with business objectives with a focus on deployment into the Cloud involving design,  implementation and infrastructure automation.
· Define, measure, and meet key Service Level Objectives including availability, performance, incidents and other areas that need focus.
· Help define IT infrastructure strategy, architecture, and processes.
· Analyze business requirements by partnering with key stakeholders across the organization to develop solutions for lT needs.
· Serve as an expert for Laas end-to-end architecture and automation, including on premise and cloud deployments.
· Conduct 3rd party solution assessments and provide input throughout procurement process.
· Oversee network builds from procurement to “In Service”

	5. 
	Goals &
Deliverables:
	· Ensuring strong monitoring system/process in place for IT infrastructure
·  Provide a Robust and secure IT infrastructure that supports On-Demand Access to Information
· Protection of information systems and IT assets against increasing cyber threats and vulnerabilities



	6
	Salary and Perks (Management Position-III Scale)

	A
	Scale of Pay
	Rs.184,230/-26320-263,190/-

	B
	Accommodation (House Rent)
	Up to a rental ceiling of Rs. 47,850/-per month

	C
	Utilities Bills
(5% of Pay)
	Rs. 8380/- per month.

	D
	Transport
	As per monetization of transport facilities policy MP-III Rs.65060/-per month

	E
	TA/DA on domestic official tour
	As admissible to civil servants of the BPS-20

	F
	TA/DA on official duty abroad
	As admissible to civil servants in Category-II

	G
	Medical Facility
	Reimbursement of medical and hospitalization charges for self, spouse and children for treatment received at Government or Government recognized institution in Pakistan.

	H
	Leave
	The incumbent shall earn leave on full pay @ 3 days per month on annual basis and the leaves earned shall be availed during the currency of the year. Title of Leave will neither be carried over to the next year in case of non-availing nor will it be encased.

	I
	Gratuity
	One month’s basic pay for each complete year of service

	7
	Contract Period:

	[bookmark: _GoBack]i)
	Tenure
of Contract
	 Three (03) years further extendable for a maximum period of two (02) years on annual (yearly) basis subject to satisfactory performance.

	ii)
	Termination of Contract
	On completion of tenure or one month’s notice from either side. In case of notice by the Ministry, it shall be after approval of the appointing authority. In case of proceedings under para-6 (viii & ix) of the MP Position Scales Policy, 2020. The condition of one month’s notice shall not be required.

	8
	Discipline
	As applicable in case of contract employees.



